SMDYPSS’s

Dr. D.Y. Patil Centre for Management and Research
Chikhali, Pune

>ummary of Action Taken Report based on the Stakeholder’s

Feedback (A.Y.2021-22)
: Sr. f Stal?eholder
No.

|

—

1 f Students
!
|
I

2 Teachers Tea arrangement, financial help
for research work publication,
Festival celebration for

/ encouraging, Yoga and

Issue Raised Action Taken

Water cooler, drinking water, Purchased water cooler and

needs proper plain sports ground sports ground roller.

Guest lectures arranged for I
communication skills and
personality development

Need of extra communication
skills and personality
development sessions

Allissues discussed in meeting
and tea arrangement and
research paper publicity cost,
festival celebration is fulfilled by

|
/ meditation sessions for stress management.
management
3 f Alumni Need to improve training and Director sirinstructed to head of |
l placement T & P for necessary action. |

Need more value added Discuss about extra certification

certifications program courses like Google and

Microsoft

4 Employers | For practical project need more | Discuss about extra certification
time for completion. Students courses like Google and

should prepared and ready
according industry requirement

Microsoft
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SMDYPSS’s
Dr. D.Y. Patil Centre for Manage

ment and Research
Chikhali, Pune

Summary

on the Stakeholder’s
Feedback (A.Y. 202 1-22)

of Action Taken Repc;rtbdsed

[ i >- : \\*.x,"w——.‘h . ...
' 5 ‘: Parents Increase the communication with | Director sjr instructed to

respective subject faculties are
going to communicate with
parents if they need.

/" “ parents.

—_—

Director
DYPCMR

@

Director

Dr. D VY. Palil Cantre Fof
anag: L e c R

L. NO. 1028i1098, rer, Vineatdindy Ty
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_ feedback

lvsis of Student
Analysis O ent-
3) The teacher \\\I\4
responds to your
question / views 10)Naturalness
fideas/suggestions 7) Institute has well (e.g. light, air
and teacher ~ equipped quality) .
goacam.a g Computer _mmA g stimulation (e.g.
participation & Auditorium, Goo & lcolor) . and
ojscussion in 6)ICT, Web- |Canteen faciity & 9) _”_ﬂwﬁ..w_sa mun.qw&_m._ﬁmﬁ_o:
2) The faculty class 2) The faculty §) Continuous [GSOUCES , Security amb Aipi ol (6., fexibilty of
members make it members make it ) evaluations are Classroom Audio Infrastructure 1.2. institute Ry e leaming space)
1) ICT. BPT , Web- [clear what is clear what is A heisache b e tod lime o |& video etc. which |Security porsonnel [8) Ambiance st |comfortaBe L { the institution is
resurces are used needec (050 et i #..s_mam i _ﬂﬂ pe r help in Teaching - &ccTv institute is pleasant |helps in Teaching —|& d i
by Faokios Wike MEARRLE o nim:_m et n—_m ””._vm leaming Monitoring. and stress free |earning process.  |goog.
teaching course cOurse & friendly schedule -
Count 15 2 7 g
- 16 12 ._M - M 12 ] ErmRaey W ._WM
24 TS T =
X 39’ 19
[ inews =& ] = = 114 106 =T 7 i
e == ] 108 1091 - 4 118 —20[ 7 1
—__ |Swongy Agree 117, 110] eS80 123
— e |.||I||.|||]|.|u|||lll|||.||.|l
3) The teacher
responds to your
question / views
i
”””JMMM__._@WQ o 7) Institute has well 1 sz.Ea_zw..mm
encourages — equipped (eg- light, air
participation and Computer lab, quality) .
discussion In Auditorium, Good stimulation (e.3.
2) The faculty class.2) The faculty B) ICT , Web- Canteen facility & 9) Infrastructure & |color), and
members make it |members make it 5) Continuous resources , Security |ambiance at individualization
1)ICT, PPT , Web- |clear what is clear what is 4) The teacher's evaluations are Classroom Audio |Infrastructure i.e. institute make (e.g. flexibility of
resources are used |needed to be needed to be altitude towards the|conducted time to & video elc. which {Security Personnel 8) Ambiance at comfortable & the leaming space)
| by Faculties whiie successful inthe  |successful in the students is helpful |lme as per help in Teaching - |& CcCTV institute is pleasant |helps in Teaching —|at the institution is
_ &m teaching |course course & friendly schedule |leaming Monitoring. and stress free leamning process.  (good.
r [Srongy asegres B 4 ] 3 5 2 5= 2 - H‘Hu 8
M| ._H_ ._M __M w ._“_ bu 7= 2 =T 3 2
[ " 38 38| 28| 34 40 : ."_“ a.._,__ J mw “w“ u._mw
i [Srongy Aaee a1 = o e 43 40 a2 P S Al 42|

Director
DYPCMR

Directar

Dr. D.Y. Patil Cen.  ~f

Managemsnt and Res-
{ e\..u a..”._,.: Boif L Nt W M ~
10281034, AP, Chikhgiesiudd,

Gat. No.

.
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1) iCT, PPT . Web-resources are used by
ties while teaching

« Stropiy duagree & Diapee s Newttel s Agree = Srongh Agree

£} The teacher’s attitude towards the
students is helptul & friendly

» Strong Sneprew  ® Dmapwr - Nesttal s Agree = Stromghy Agrer

curty infrastrucure Le. Security

Fersonnel & CCTV Manitorning.

.
0

® e Goagrer  » Loaper o fesutra o grme s Sleangly Afree

2) The faculty members make it clear what |s
needed to be successful in the course

« Strongly disagree  ® Disagree  » Neutral  » Agree @ Strongly Agree

5) Continuous evaluations are conducted time to
time as per schedule

» Stronply deagree = Disagree o Neutral = Agree = Strongly Agree

8) Ambiance at institute is pleasant and stress free

® Strongly disagree = Diagree  « Neutral = fgree = Strongly Agree

10)Naturalness (e.g. light, air quality) , stimulation (e.g.
ualization (e.g. flexibility of the

color) , and in
learning space) at the institution is good.

= rungly disagren = lbsogree  « He i = Strungly Agiee

oy -2 ST

3) The teacher respands to your question / views
Jideas/suggestions and teacher encourages
participation and discussion in class.2) The faculty
members make it clear what is needed to be
successful in the course

4
u:u

« Strangly disagtes  ® Disagree  « Meutral  » Agrem @ Strongly Agres

6) ICT, Web-resources , Classroom JAudio & video
etc. which help in Teaching - learning

= Strongly disagree = Disagres = Neutral  + Agree @ Strongly Agree

9) Infrastructure & ambiance at institute make
comfortable & helps in Teaching — learning process.

= Strongly disagree = Disagree  « Neutral  « Agree = Stronghy Agree
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Analysis of Faculty Feedback 2021-22

6. The Curriculum

3. The 5. The f MBA program 8. Institute 10. Overall
1. The 2.The | o cuum | 4T | curriculum M ; ﬂ. oc_u_mn_ 7.The has 9. Institute | your view-
Curriculum | Curriculum Curriculum evelop Fr Curriculum of S D MBA
f MBA of MBA of MBA of MBA Solving attitude, necessary modifies oes
of MBA o program has . |program has tical Thinki MBA program| . .ities & facilities & | curriculum
program program program is . Critical Thinking, incorporates :
: : inbuilt ; inbuilt hip and P infrastructure | infrastructure | helps for
explicitly | Extensively design to : Leadership an latest .
defines covers flaxibitity & cover every flexibiiity & Team Work d I - for smooth |as per change| student’s
: i L evelopments| . . : isti
objectives of| needed fafferwice dimension offerawide Entrepreneurship, P implementati in the holistic
.| basket of range of . in on of Curriculum. |developmen
program & | Competenci Soecializatio of courses Specializatio Social management. ! -
courses. | es & Skills. P! 28l in detail. P ns Responsiveness Curriculum. t7
0. . and Ethics etc.
Strongly
agree 8 ¥ 12 6 10 4
Agree 8 7 7 12 5) 12
Count |Neutral 2 3 0 0 3 1
Disagree 1 1 0 0 1 1
Strongly
disagree 0 1 0 1 0 1
Strongly ; e
|Agree 4211 36.84 63.16 31.58 52.63 21.05
. Agree 42.11 36.84 36.84 63.16 26.32 63.16
% |Neutral 10.63 15.79 0.00 0.00 15.79 5.26
Disagree 5.26 5.26 0.00 0.00 5.26 5.26
Strongly
Disagree 0.00 526 0.00 5.26 0.00 5.26

Dr.p v

Maro:
h”m _—J"..—

Director
DYPCM

iractor
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nalysis of Alumni's Feedback 2021-22

|
|
_
6) FEEDBACK
5) Rate the |5) Rate the 6) FEEDBACK |[ABOUT
“ 2) How do 5) Rate the [adequacy of |adequacy of ABOUT DEPARTMEN
| your rate adequacy of |following following 6) FEEDBACK |DEPARTMEN |T [Have you
developmen 4) Were / 4) Were / following amenities as |amenities as [ABOUT T [Hasthe T |availed
1) Do you tactivities |3) Areyou |Are your Are your amenities as |they were they were DEPARTMEN |& P Cell Career
feel proud to |organized by |willing to grievances [grievances [they were |During your During your |T [Hasthe T |Provided counseling
be the College |contribute to|properly properly During your [tenureasa |tenureasa [& P Cell sufficient Off |and
associated |for your the handled at |handled at [tenureasa |[studentat |student at provided campus guidance for
|with overall developmen |the College |the College |[student at DYPCMR : DYPCMR : Example On |placement |higher
|DYPCVIR developmen |t of the [Asa [Asa DYPCMR : [Computer |[Internet & |campus opportunitie |Studies from
|Alumni? 1? College? student] Alumni] [Library] Facilities] Wi-Fi] placement?] |s?] T & P Cell?]
Strongly Disagree 0 0 0 0 0 0 e
Disagree (] 13 8 0 0 5
Neutral 0 15 27 0 0 0
JAgree 46 57 51 73 73 67
Count "Swongiy £gree 56 17 16 28 29 30
Sirongly Disagree 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 3.92 294 o000
5 HMHM.:"” MH MMWM mq.mA 0.00 0.00 4.90 0.00 0.00 7.84 7.84 12.75
Jira . .
Agree 45.10 55.88 m””now qmmw .\MMW mMMM ono } Ooo wqwm i w..m_m 2547
‘Strongly Agree £4.90 16.67 15.69 27.45 28.43 29.41 — et e 7] 7.6
g 1 F ; . ; . 12.75 13.73 17.65 18.63 13.73

Chikhali
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e et e . . 4. A,

— . o Sy

"Analysis of Alumni

's Feedback 2021-22

_\
6) FEEDBACK
ABOUT 7) FEEDBACK
DEPARTMENT 7) FEEDBACK ABOUT
[If you are ABOUT 7) FEEDBACK 7) FEEDBACK |ACADEMICS
invited to ACADEMICS |ABOUT ABOUT [The 7) FEEDBACK
deliver A 6) FEEDBACK |[Have you ACADEMICS ACADEMICS |Curriculum |ABOUT
_ Guest Lecture |6) FEEDBACK |6) FEEDBACK |ABOUT obtained (Is the [The of MBA ACADEMICS
_ / A Special ABOUT ABOUT DEPARTMEN [sufficient education 7) FEEDBACK |7) FEEDBACK |Curriculum |program [Institute
_ Talk A DEPARTMEN |DEPARTMEN [T [Do you technical imparted at |ABOUT ABOUT of MBA incorporates |covered
_m Motivational |T [Do you T [Have you |receive know-how ( |DYPCMR ACADEMICS |[ACADEMICS |programis |latest University
" Session for like to join  |participated |regular both in useful & [Are the [Are the design to development|given
| your juniors, [the college [inany updates theory and |[relevantin |HOD's faculties' holistic sin Curriculum
! will you be Alumni Alumni meet [from the practice) at |your present |[cooperative? [cooperative? |development|management|of MBA in all
| | interested?] |Association?]|as of now?] [College?] DYPCMR?] |job?] ] ] of students.] |.] extend.]
m hmﬁonm_.\ Disagree o 0 0 0 0 0 0 0 0 ()] pE
_ [Disagree 13 8 12 0 0 0 0 HEE0 0 o]
INeutrzl 27 27 29 56 71 56 29 29 29 56
|Agree 33 38 47 32 17 32 17 44 59 32
Count [sSwongly Agree 29 29 14 14 14 14 56 29 14 14
_ __ ¥ 23 1 PEEON
i |Strongly Disagree 0.00 0.00 0.00 0.00 0.00 0.00 0.00 - 0.00 0.00 0.00 -0.00
m o \Disagree 12.75 7.84 11.76 0.00 0.00 0.00 0.00 0.00 0.00 ~0.00 - 0.00
|Neutral 26.47 26.47 28.43 54.90 69.61 54.90 28.43 28.43 28.43 54.90 28.43
| Apree 3235 37.25 46.08 31.37 16.67 31.37 16.67 43.14 57.84 31.37 57.84
[Strongly Agree 28.43 28.43 13.73 13.73 13.73 13.73 54.90 28.43 13.73 13.73 13.73
Director
Riregtor @w L) e
Dr. D. Y. Patil Ceil. ~

Management arnd Researcn
Gat. No. 10281050, Ae, Ciurhali411062.
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Analysis of Employer's Feedback 2021-22

Analysls
1. Institute  |2. Student 4. The academic |5. Cleanliness
update and |possess 3. Students |activities of and hygiene is
align technical possess Institute develop |properly
academics |knowledge/skill |proper problem solving |maintained in
with the s ability to communicati |attitude, Critical |Institute
local and manage/leaders |on and Thinking, {Applicable if
global hip presentation |Leadership and |campus
standards |Innovativeness. |skills Team Work visited)
Strongly Agree : iqa) e . 9
Agree 10 9 2 9
Count Neutral 1 1 3 3
Disagree D [+] 2 &
Strongly Disagree o| 0 Peinlong) 2
1. Institute  |2. Student 4. The academic |5. Cleanliness
update and |possess 3. Students |activities of and hygiene is
align technical possess Institute develop |properly
academics |knowledgeiskill |proper problem solving |maintained in
with the s abllity to communicati |attitude, Critical |Institute
local and managefleaders |on and Thinking, (Applicable if
global hip presentation |Leadership and |[campus
standards |Innovativeness. |skills Team Work visited)
Strongly Agree ."..m.m : 60| 36
Agree 40 36 8 36
Percentage
Neutral 4 4 4 12 12
Disagree 8 0 0 8 8
Strongly Disagree 12 0 D 0 8
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1. Institute update and align academics with the local
and global standards

s Songlydgres v igree s NeutrRl - Disagree = Strongly Disagree

3. Students possess proper communication and
presentation skills

oo

w Srronpy kgtes = Agree = heutrzl  « Disagree = Strongly Disagree

Tyo ploye }53@&@ s

2. student possess technical knowledge/skills ability
to manage/leadership Innovativeness.

» Strongly Agres = Agree = Neutral = Disagree = Strongly Disagree

4. The academic activities of Institute develop
problem solving attitude, Critical Thinking,
Leadership and Team Work

= Strongly Agree = Agree = Neutral = Disagree  w Strongly Disagree

5. Cleanliness and hygiene is properly maintained in

w Lirungly Agree

Institute (Applicable if campus visited)

« sagree  w Strongly Disagree
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Analysis of Parent's Feedback 2021-22

i 12.
| i Institutional
m { Sensitivity to
| changing
i educational,
! social &
_ 5. market
_ Encour 11. demands
agemen 10. Enhanceme |(Spoken
t 6. 7. Support |ntof English,
3. provide |Respons [Promotio Services |Student’s |Foreign
1. '2.The |System dto eto n of Self 9. like Bank,|Personality || anguages,
IProvisi |Teachin|of student |Communi|Study & Learning [Canteen, Courses, 16.
ionof |g- |Monitor |4. s for ty Needs |Attitude Resource |Student Personality 15. Respons
icareer |Leamin |ing Compet |Particip |and of s such as [Center, Development Parental |e &
oriente |g |Student jence & [ation in |Extensio |Research (8. Library, [Career Programes, [13. Value |14, Pride & |Communi
' Environ|'s Commit|Acade [n - Infrastruc [Internet, |Counselli Career Based Disciplin |Respect |cation
progrz \ment  |Progres ment of imic Programe|Orientati |ture Compute |ng Cell Oriented educatio |e for the with the
/ms Is Faculty |[Forum |s on Facilities |r etc. etc. Programes. [n Practices [College |College
Strongiy OrsapredSNNEEE NN 4 6 5 8 4 2 5 8 8 7 4 6 9 8
Disagret | ol & 5 3 6 5 8 1 4 7 0 8 = 3 6 5
NGNS 20 15 4 31 18 24 9 15 26 21 20 15 14 31 18 24
Fpre= T e8] 68 42 63 64 64 67 51 69 64 68 68 42 63 64 64
Count Svongn Agee | S8l 67| H00 62 68 64 77 %6 61 65 69 67] 100 62 68 64
Swrongly Disagred 85| 424 242 264 545 4.85 242 1.21 3.03 4.85 4.85 4.24 2.42 3.64 5.45 4.85
Drssgres q 000 4E5 2.03 1.62 3.64 3.03 4.85 0.61 2.42 4.24 0.00 4.85 3.03 1.82 3.64 m.ow
g |mewrs | 9212 RN E48| 18.78] 1081 14.55 5.45 9.09 15.76 12.73 12.12 9.09 8.48 18.79 10.91 14.55
Apres &924] #3523 2545] 3B18] 32B78 28.79 40.61 30.91 41.82 38.79 41.21 41.21 25.45 38.18 38.79 38.79
Sorongy Aree | 41820 4p61] 8081 27.58] 4121 s879] 4667] 5818 36.97|  39.39 41.82 4061 6061 37.58 41.21 38.79
Director @ )
DYPCMR

Director

Management and Research
GaL No. 1029/100, AP, Chiihali-411082.
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